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Section 1 Introduction 

 
As the newly elected Chair of Newham SACRE, I am very pleased to introduce this report , which contains details of so 
much excellent work. 
 
The routine items of business continued as usual. We updated our advice to schools on Ramadan ready for 2026. In July, 
Elmhurst Primary school hosted the prize-giving ceremony for our annual Place of Worship Competition. The Place of 
Worship competition has once again demonstrated how our pupil's creative talents can be nurtured through the 
exploration of each other's cultural and religious traditions. With a record number of schools participating this year, we 
have seen high quality poetry, prose and artwork using a broad range of media. Congratulations to all who participated, 
and thank you to all the parents and educators who supported the competition. 
 
A final mention must go to all those students in Newham who sat public exams this year. You will see from the detailed 
statistics in this report that Newham's GCSE results for Religious Studies continue to be above national averages, and the 
A-level results are exceptional. Well done! 

 
Rev’d Canon Councillor Ann Easter – Newham SACRE chair  
 
Section 1 Overview 
 
Since 1988, it has been a requirement that every local education authority (LA) has a Standing Advisory Council on 
Religious Education (SACRE). 
 
Though legislation sets out both the structure and the remit of a local SACRE - principally, overseeing religious education 
(RE) and collective worship (CW) - in practice every SACRE has developed its own particular style and character. 
 
Newham SACRE, which began its work in 1989, has certainly developed its own particular style and character as this 
report will testify. 
 
Some of the notable features of Newham SACRE's work during 2024-2025 are included in this report, namely its support 
schools and its involvement with collective worship. SACRE continues to work with different religion and worldview 
leaders and teachers across all key stages to ensure our advice and work is fit for purpose.  
 
 
It is a legislative requirement that each SACRE produces an annual report of its work and that this is sent to the 
Department for Education (DfE), NASACRE, to local schools and to other interested parties. Newham LA makes this 
report available publicly through their website. 
 
SACRE met three times across the academic year 2024-25. Our meetings were hybrid with some members participating 
through zoom, and live streamed on YouTube as a public meeting in accordance with the LA procedures. This has 
ensured that SACRE has continued to be active and discharge its responsibilities fully. 

 
October 2024  Live on Newham YouTube channel via Zoom 
February 2025  Live on Newham YouTube channel via Zoom 
July 2025  Live on Newham YouTube channel via Zoom 
 
Background to the Borough 
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Newham is one of the most dynamic parts of the country.  It has a youthful population, not an ageing one as in many 
other areas.  There is an energy here that few other places can match.  It is at the heart of one the largest areas of urban 
redevelopment in Europe.   
 
According to the Newham school census of January 2025, there were 54,721 children and young people aged 19 or under 
in Newham schools.  They make up 17.5% of the total population in the borough.  For comparison, across London as a 
whole, children and young people are 16% of the population.  The number of children and young people in Newham is an 
important feature of the area. 
 
In Primary schools a total of 143 languages were recorded as spoken. Limiting to languages with at least 50 speakers 
reduces this to 38 languages (including English). In Secondary schools a total of 122 languages were recorded. Limiting to 
languages with at least 50 speakers reduces this to 36 languages (including English). 
 
English is the most frequently recorded first language spoken, just under one third of all pupils in Newham schools speak 
English as their first language. 
 
In the 2021 Census, Newham had the largest proportion of non-white, non-British ethnic groups in the country.  Around 
93% of children and young people were from these groups; the largest proportions were of Bangladeshi (18%) and Black 
African (16%) origin.  However, the vast majority (85%) of Newham’s 0-15 year olds were born in the UK.  This diversity is 
also expressed in terms of faiths.  In the 2021 Census, 35% of the population said they were Christian, 34% Muslim (2nd 
highest figure for a Muslim population of a borough in the UK), 14% of people stated they had no religion, 6% stated they 
were Hindu, with the rest of the population members of other faith groups or not stating their affiliation.  Newham is also 
an area of high mobility and we see in each census new religious groups appearing in the borough. 
 
Figures from 2021 census 
 

Religion Number of people Percentage 

Christian 123,746 35.3% 

Muslim 122,146 34.8% 

None (includes agnostics, atheists) 50,795 14.5% 

Hindu 21,405 6.10% 

Non-stated 22,933 6.5% 

Sikh 5,638 1.6% 

Buddhist 2,160 0.6% 

Other 1,765 0.5% 

Jewish 448 0.10% 
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Section 2 Standards and quality of provision of Religious Education (RE) 
  
2.1  Within Newham, advice is available to schools around RE through four forms: 

● The Newham Agreed Syllabus www.newham.gov.uk/downloads/file/4761/newham-religious-education-
syllabus-2022 and over 80 supports and schemes of work and medium term plans from EYFS to KS3 within a 
Google Drive that all Newham schools (maintained, faith, academy, free-schools have access to) 

● The Newham SACRE RE consultant 
● regular CPD opportunities for Religious Education (RE) and collective worship (CW); and 
● SACRE documents sent electronically into every school. 
 

2.2 Newham SACRE has given advice to the local authority on a number of occasions in 2024-2025.  Some of these 
have fallen into assistance with parental objections to a part of the school curriculum on the basis of religion.  
The meetings, between schools and the LA, with the support of SACRE often have to unpack cultural rather than 
religious objections to an area of the curriculum, offering a great learning experience for parents as well as 
school leaders. 
 
Newham SACRE sent out updated advice on Ramadan and fasting in schools for pupils in January 2025, which 
was received well by schools.  The SACRE consultant also provided training for local faith leaders on the content 
of the RE syllabus, on hosting school visits to their places of worship and how to be an effective school speaker. 
 
Newham SACRE undertook a self-evaluation review, using the NASACRE tool. This has helped to inform our 
priorities going forward into work for 2025-26, as well as being able to recognise where we are outstanding 
(which continues to be in every area).  
 

2.3 Throughout 2024-25 there were RE network termly meetings for both primary RE leads and secondary heads of 
departments. These have covered the following topics and professional development opportunities: 

 
Primary 
Local and national updates; Interfaith dialogue around Hindu, Muslim and Christian service and solidarity; 
Masterclass on Sikhi and pilgrimage; Masterclass on teaching Islam with Sunni and Shia’s guests 

 

2021 Newham religion

No religion Christian Buddhist Hindu Jewish

Muslim Sikh Other religion Not answered

http://www.newham.gov.uk/downloads/file/4761/newham-religious-education-syllabus-2022
http://www.newham.gov.uk/downloads/file/4761/newham-religious-education-syllabus-2022
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Secondary 
Local and national updates; then we had a range of special and expert guests leading masterclasses on: a) 
Teaching about Islam as a worldview - Sunni and Shia’s perspectives; b) Non-religious worldviews in the 
classroom - how to teach them well and c) Teaching Judaism well in the classroom. 

 
Teachers have stated that this training has impacted their development in the following ways: 
 

● “Coming today has helped me to feel more confident in my leadership of RE at my school and the next 
steps I need to take to ensure we are delivering high quality RE to all our pupils.”  

● “Today’s masterclass was awesome, so many ideas are buzzing around my head and lots of practical 
resources I am looking forward to using.” “I love the fact that I come to these training sessions often 
thinking I know what I need to know. Claire and Lucy, bring in a national expert in a religion or project - I 
listen and suddenly realise I didn’t know a lot and now I do!” 

● “Meeting other new RE leads and networking with colleagues in the same boat as me has been 
invaluable to my leadership of RE today.” 

  
SACRE in 2024-2025 was successful in gaining some funding to provide 2 CPD opportunities for our schools, 
which the LA then directed their RE advisor to organise for Newham schools.  
 
First, we ran freely to all schools, a tour of seven different places of worship in March 2025. Many teachers 
booked this training as they expressed for themselves a lack of confidence in organising visits to places of 
worship (POWs) and teaching about unfamiliar religions. Their goals for coming on this training were focused on 
gaining subject knowledge, practical guidance, and resources to support student learning and staff 
collaboration.  
 
Post-training feedback shows a significant positive shift in teachers being equipped to engage and use people 
and people from different religions and non-religious worldview well in their teaching going forward. Teachers 
praised the training as informative and inspiring, which highlights the importance of direct interactions with 
faith leaders, visits to diverse places of worship, and a deeper understanding of religious practices. 
 
“Touring the religious places of worship with someone who had so much knowledge and great connections with 
other faith leaders was excellent. It made the experience so worthwhile. I felt comfortable enough to ask as 
many questions as I wanted. All the faith leaders were brilliant at talking to us all and they shared their love of 
their faith”. 
 
Importantly, the training also supported teachers to develop cultural awareness, promote mutual respect, and 
counteract stereotypes through accurate, balanced religious education. By equipping teachers to explore both 
differences and common values across faiths, the training strengthened their ability to foster critical thinking 
and tolerance—core components in building resilience to extremism. The experience has left teachers better 
prepared, more confident, and motivated to enrich religious education while supporting broader safeguarding 
and inclusion goals in their schools. For the detailed analysis of the impact of this intervention please look at 
Appendix 3. 
 
Second, we ran in secondary schools an ‘Challenging religious and non-religious stereotypes conferences’. This 
year it took the form of a roadshow with 9 Secondary Schools across Newham. 515 Students attended the 
roadshow across the 3 sessions.The project gave the young people an opportunity to meet with Students from 
other schools and faith leaders from outside their own community and to discuss their views and beliefs in a 
safe space. It also gave the students an opportunity to talk about issues that are important to them, and that 
they might not be able to discuss in other spaces. The project allowed the young people to reflect on their 
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beliefs and opinions and to consider where their beliefs originate from, and allowed them to identify, and 
consider the impact of and to  challenge stereotypes that they might hold. 
 
Voices from the Participants 

The impact is clearest in the students' own words, demonstrating tangible shifts in perspective and personal 
responsibility: 

● “I’ve learned to be more respectful as a person and stopped stereotyping people based on their 
religion.” 

● “It’s important to be open-minded, being open to learning about other religions, and defeating 
stereotypes.” 

● “You as an individual can change and break stereotypes and represent what you stand for.” 

Teachers strongly supported the initiative, noting that it gave students a “unique opportunity to take their 
academic study into real-world situations” and open up a vital dialogue they wouldn't have had otherwise. 

 
2.4 Monitoring of RE in schools 

 
From the LA’s monitoring of schools, we know that 23 pupils have been withdrawn from RE lessons across 
primary and secondary schools from a total of 54,721  pupils.  This means that 99.96% of pupils in Newham 
attend RE lessons. This sustains our low figures of withdrawals over the last ten years, which we believe flows 
from the LA’s emphasis on inclusion, and the hard work of schools to explain the purpose of RE and the 
importance for all pupils to receive education about others’ beliefs and practices.  We are grateful to local faith 
leaders being prepared to go into schools and talk about these issues directly with families from their own 
religion to support understanding around the purpose of RE in our area and keep everyone, as far as possible, 
receiving RE. 
 
 

Primary RE 
EYFS 

 

  Outstanding Good Needs Improvement 

No. of schools 18 24 1 

Percentage 42% 56% 2% 
 

 
  

 
KS1 

 

  Outstanding Good Needs Improvement 

No. of schools 17 28 1 

Percentage 37% 61% 2% 

 
KS2 

 

  Outstanding Good Needs Improvement 

No. of schools 14 31 0 

Percentage 31% 69% 0% 

 
 

Secondary RE    
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KS3 
 

  Outstanding Good Needs Improvement 

No. of schools 7 8 1 

 Percentage 44% 50% 7% 
 

 
KS4 

 

  Outstanding Good Needs Improvement 

No. of schools 9 6 1 

Percentage 57% 38% 6% 

 
 

KS5 
 

  Outstanding Good Needs Improvement 

No. of schools 3 0 1 

Percentage 75% 0 25% 

 
94% of Newham schools, using SACREs criteria, have said that their RE provision is good or outstanding, with 
48% of schools judging against national criteria they are outstanding in the provisions they offer. SACRE has 
advised the LA there are schools who require support, and in turn the LA have provided time for the RE 
advisor/consultant to work with the schools who have indicated that their RE needs improvement. 
 

2.5       Complaints about RE 
 

There have been no formal complaints received about RE from any Newham schools during 2023-24. 
 
2.6 Public examinations 

 

GCSE results 
  

 Headlines (borough & national) 
● Newham overall: 38% 9–7 and 80% 9–4 (U = 1%). 
● England overall: 32% 9–7 and 74% 9–4. 

 → Newham outperforms England by +6pp at both high grades (9–7) and strong pass (9–4). 

Distribution across Newham schools is wide: 

● 9–7 range: 19% (Kingsford) to 55% (Brampton Manor) → 36pp spread. 
● 9–4 range: 55% (Harris Chobham) to 94% (Oasis Silvertown) → 39pp spread. 
● Medians (unweighted, across 18 schools): 40% 9–7 and 81.5% 9–4 (both slightly above the Newham 

overall). 

Counts of grade distribution by school: 



Newham SACRE Annual Report 2024-2025 

9 

 

 

 

  

Percentage grade distribution by school: 

Comparison with attainment rates in English Language 

The tables below present cross-tabulations of the grade distributions achieved by pupils who studied both English 
Language and Religious Studies. The first table shows the counts of grades and the second shows the table percentages. 
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Headlines: 

 
 

1. Strong alignment across subjects: 75% of pupils are within ±1 grade between RS and English (exact match on 
the diagonal: 30%). 

2. High–high cohort is sizeable: 23% achieve 7–9 in both RS and English. 
3. Top end stronger in RS: 38% get RS 7–9 vs 27% in English 7–9. 
4. RS excellence correlated with English excellence: Among pupils with RS 7–9, 60% also get English 7–9 (2.2× the 

overall English 7–9 rate of 27%). 
5. English high rarely stands alone: 85% of those with English 7–9 also have RS 7–9. 
6. Very few mismatches: Only 1.4% are high in one subject and ≤4 in the other (RS≥7 & Eng≤4 = 1.1%; Eng≥7 & 

RS≤4 = 0.3%). 
7. Mid‑high cluster dominates: 33% sit in RS 5–7 × English 5–7. 
8. Secure passes in both: 59% achieve grade 5+ in both subjects. 
9. Low‑low tail is limited: 15% are ≤3 in both subjects. 
10. Most common pairing: RS 7 with English 6 (n=193), followed by RS 6 with Eng 5 (n=179), and RS 3 with Eng 

3/RS 5 with Eng 5 (n=158/154). 

Comparison with attainment rates in English Literature 

The tables below present cross-tabulations of the grade distributions achieved by pupils who studied both English 
Literature and Religious Studies. The first table shows the counts of grades and the second shows the table percentages. 
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Headlines: 
 

1. Strong alignment: 79% of pupils are within ±1 grade between RS and English Lit (35% exact match on the 
diagonal). 

2. High–high is common: 27% achieve grades 7–9 in both RS and English Lit. 
3. Top end stronger in RS: 38% get RS 7–9 vs 33% in English Lit 7–9. 
4. RS excellence correlated with Lit excellence: Among pupils with RS 7–9, 70% also secure English Lit 7–9 (vs 33% 

overall). 
5. Lit high typically co‑occurs with RS high: 82% of those with English Lit 7–9 also have RS 7–9. 
6. Mid‑high core is large: 38% sit in the 5–7 × 5–7 band across both subjects. 
7. Low‑low tail is relatively small: 13% are ≤3 in both RS and English Lit. 
8. Top cell pairings tell the story: Biggest clusters are RS 6 × Lit 6 (n=207), RS 5 × Lit 5 (n=189), RS 7 × Lit 7 (n=180), 

and RS 7 × Lit 6 (n=166). 
9. Very strong overall linkage: The RS–Lit grade correlation is r ≈ 0.83, indicating tight coupling of outcomes. 
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Ethnicity 

 

 

Performance stand‑outs 

● Asian heritage leads the borough: Indian 46% 9–7 (N=284) and Bangladeshi 45% (N=875); strong passes at 85% 
and 87% respectively (+7pp and +5pp vs Newham 9–4). 
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● The Pakistani cohort is above average: 41% 9–7 (N=411) and 82% 9–4 (+3pp / +2pp vs Newham). 
● Any other Asian background is similarly strong: 43% 9–7 (N=177) and 85% 9–4. 
● Chinese highest top‑grade rate at 57% 9–7 (N=7, small cohort). 

Large cohorts that shape the picture 

● Bangladeshi is the largest group (N=875) with nearly 1 in 2 at grades 7–9—a major driver of borough strength. 
● Black African (N=537): 81% 9–4 (≈ borough) but 35% 9–7 (−3pp vs Newham). 

 Gaps that may need focus 

● Black Caribbean outcomes lag: 14% 9–7 and 58% 9–4 (−24pp / −22pp vs Newham). 
● White British and ‘Any other white’ trail: 

○ White British: 24% 9–7 and 50% 9–4 (−14pp / −30pp). 
○ Any other white background (N=327): 28% 9–7 and 71% 9–4 (−10pp / −9pp). 

● Mixed White groups show mixed results: 
○ White & Black Caribbean: 33% 9–7, 63% 9–4 (below Newham). 
○ White & Black African: 31% 9–7, 81% 9–4 (strong pass ≈ Newham). 

Grade 9 concentration 

● Top grade share is highest in Asian heritage groups: Indian 13%, Bangladeshi 12%, Any other Asian 11% (vs 
borough 9%). 

Ungraded (U) rates 

● Highest U%: White British 7.8%, then White & Black Caribbean 4.2%, White & Asian 3.3%, White & Black 
African 3.1%. Most other groups are around 0–2%. 

Bottom line 

● Ethnic gaps at the top end are wide—9–7 spans ~43pp from 14% (Black Caribbean) to 57% (Chinese, small N). 
● Strength is broad across Asian heritage, while targeted support is most needed for Black Caribbean and White 

British pupils (and parts of the mixed White cohorts) to lift both 9–4 and 9–7 outcomes. 

Note: Please treat very small cohorts (e.g., Chinese N=7, Gypsy/Roma N=4, Irish N=1) with caution when interpreting 
percentage swings. 

Disadvantage 
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Headlines: 

● Top grades gap: 41% of non‑disadvantaged pupils achieve 7–9 in RS vs 35% of disadvantaged (6pp gap). 
● Strong pass rate close: 82% of non‑disadvantaged vs 78% of disadvantaged achieve 4+ (4pp gap). 
● Parity at the bottom end: U/1 rates are identical (1% and 3% respectively) for both groups. 
● Peak performance difference is at grade 9: 10% non‑disadvantaged vs 8% disadvantaged (+2pp for 

non‑disadvantaged). 
● Mid‑grade skew for disadvantaged: Grades 4–5 make up 26% of disadvantaged results vs 23% for 

non‑disadvantaged (+3pp). 
● Grade 6 shows no gap: both groups at 17%. 
● Similar entry volumes: 1,669 disadvantaged vs 1,644 non‑disadvantaged RS entries (≈3.3k total). 

Sex 

 

Headlines: 

● Girls lead at the top end: 43% of females achieve 7–9 vs 34% of males (9pp gap). 
● The strong pass gap is larger for girls: 86% of females vs 74% of males achieve 4+ (12pp gap). 
● Fewer low grades for girls: Grades 1–3 are 14% for females vs 24% for males (10pp gap). 
● No ‘U’ for girls: 0% of females vs 2% of males receive a U. 
● Top grade difference persists: 10% of females achieve grade 9 vs 8% of males (+2pp for females). 
● Upper‑middle advantage: At grades 6–8, females are 52% vs 41% for males (11pp higher). 
● Similar mid-band at 4–5: 24% females vs 25% males (near‑parity). 
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● Entries skew female: 1,733 female vs 1,579 male entries (≈52% female). 
● (Optional context) Females exceed Newham (38% 7–9; 80% 4+) and England (32%; 74%) overall; males are 

above England at 7–9 (34% vs 32%), match England at 4+ (74%), but trail Newham. 

SEN 

 

Headlines: 

● Large top‑end gap: 41% of pupils with no recorded SEN achieve 7–9 vs 18% on SEN Support and 15% with an 
EHC plan (23–26pp gap). 

● The Strong pass gap is stark: 83% (no SEN) achieve 4+ vs 55% (SEN Support) and 39% (EHC plan) — gaps of 28pp 
and 44pp. 

● Lower‑end concentration for EHC: 61% of EHC plan grades are below 4 (vs 45% SEN Support; 17% no SEN). 
● Ungraded (U) risk highest for EHC: 11% EHC plan vs 3% SEN Support and 1% no SEN. 
● Top grade 9: 10% no SEN achieve 9 vs 4% EHC and 3% SEN Support (6–7pp gap). 
● Upper‑middle band (6–8): 49% no SEN vs 26% SEN Support and 22% EHC. 
● At grade 7 specifically: 17% no SEN, 10% SEN Support, 7% EHC. 
● Entry mix: About 89% of entries are not recorded SEN (2,962), 9% SEN Support (296), and 2% EHC plan (54). 
● (Optional context) Only the no SEN group exceeds the Newham overall benchmark at the top end (41% vs 38% 

7–9) and for strong passes (83% vs 80% 4+); both SEN groups sit well below. 

From this it can be seen that Newham outperforms England by +6pp at both high grades (9–7) and strong pass (9–4). 
The other data shows us how well pupils with disadvantage do in GCSE RS and the value of the subject adds to their 
points at GCSE. This shows the added value pupils gain from sitting a GCSE in Religious Studies. It is also worth noting 
that 72% of year 11 pupils sat a full course GCSE in Religious Studies in summer 2025. 
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A’ Level results 
 

 
National results 

 
 

From these exceptional results we can see Newham pupils at A’ Level did incredibly well. A*-A results were 24% 
higher than the national average; A*-B were 23% higher. A*-C results were 12% higher than the national 
average. Newham SACRE are incredibly proud again of these results. 
 

 
2.6        Newham Agreed Syllabus 
  

SACRE continues to monitor school’s comments about our present agreed syllabus. We initiated for the first 
time a formal pupil survey for RE across Newham schools with over 1,250 pupils being involved. This will form 
teh basis of SACREs work on our next Agreed Syllabus review which starts in January 2026. The overall results 
were very interesting and positive. Work with RE leads in 2025-26 will continue to interrogate this information 
and possible actions. The RE Advisor along with teachers from SACRE went on to provide the extra support, CPD 
needs and materials that were requested to be developed in 2024-25. 
 

2.7 Attainment in RE 
 
The RE Advisor systematically reviewed Newham school Ofsted reports in order to maintain an overview of 
standards within schools.  
 
Teachers have commented on the advice they have received from the LA RE advisor from SACREs requests for 
time to be used to support schools around Ofsted inspections:  
 

● Thank you for supporting us with our OFSTED preparation and ensuring messages are clearly 
delivered 

● Thank you all for your guidance, updates and support this year - it has been invaluable 
● Thanks for the support offered to CCS by Clare and the rest of the Newham SACRE. 

 
Primary Schools 
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Ravenscroft Primary School February 2025 
The pupils are polite, respectful and demonstrate a strong sense of responsibility towards one another. The 
school provides an extensive range of opportunities to develop pupils’ character and broader interests. A well-
planned approach to promoting pupils’ personal development ensures that pupils learn about topics such as 
healthy relationships, mental well-being and responsible citizenship.  
Pupils are encouraged to think critically and debate important issues. There is a strong emphasis on inclusion 
and respect. The school celebrates diversity through the curriculum, alongside a rich array of events and 
assemblies. Pupils develop an appreciation of different cultures and traditions. 
 

Selwyn Primary School March 2025 
Pupils are taught to understand and embody the ‘5 Cs’ of courtesy, care, commitment, cooperation, and 
consideration. The wider personal development of pupils is a considerable strength of the school. Pupils study a 
carefully crafted curriculum that prepares them well for life in modern Britain. They learn about democracy 
when electing school council representatives, head boy and head girl.  
 

Portway Primary School February 2025 
The school places a strong emphasis on the well-being of pupils. Staff know pupils well and care about them. 
This gives pupils a deep sense of belonging and helps them to feel safe. 
The personal development programme is a strength of the school. Pupils experience a broad range of 
opportunities that enhance their wider development and prepare them well for life beyond the school. The 
school recognises the importance of developing pupils’ social skills. For example, pupils are given space to share 
their feelings in ‘together time’. Pupils learn about how to keep themselves safe, including when online. 
 

Upton Cross Primary School May 2025 
Pupils learn how to be good citizens, including how to raise money for charities. 
There is a comprehensive and well-planned curriculum for personal, social, health and economic education. 
Pupils learn detailed knowledge about how to take care of their mental and physical health. They learn about 
how to make informed choices that will help keep them safe, including online.  
 

Ranelagh Primary School April 2025 
Ranelagh is a highly inclusive and welcoming school. Pupils are proud of the ‘5 Rs of Ranelagh’: respect, 
responsible, right choices, resilience and remarkable. Pupils consistently display these values in lessons and 
outside in the playground. Pupils have good knowledge of different faiths and cultures, including key elements 
of fundamental British values. 
 

Gainsborough Primary School January 2025 
The school places a strong emphasis on developing pupils’ resilience, which permeates school life. Nurturing 
relationships exist between staff and pupils. Pupils learn about faiths and cultures that may be different to 
their own. For example, they learn about Hanukkah, Diwali and Christmas. Pupils learn that families can look 
different. They respectfully explain that the most important part of a family is that you are ‘cared for’. 
The programme for pupils’ personal development is exemplary. The school aims for pupils to be ambitious, 
confident citizens.  
 

St Anthony’s Catholic Primary School March 2025 
Pupils feel safe because of the warm and caring relationships between staff and pupils. Pupils look after one 
another and are kind. They play happily with one another at social times. The school’s exceptional quality of 
provision for pupil’s personal development plays an integral role in pupils’ excellent conduct and behaviour. 
Beginning in early years, children develop an understanding of right from wrong. They know that everyone has 
the right to be treated equally. Pupils learn about different faiths and visit places of worship. The wealth of 
opportunities available complements the school’s vision for pupils to see themselves as ‘catalysts for 
meaningful change’. This approach supports the development of pupils’ character. Pupils are helped to explore 
their feelings and emotions. They learn how to keep physically and mentally healthy. 
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St Luke’s Primary May 2025 
Core values, such as justice, respect, service and kindness, are at the heart of pupils’ experiences. The personal 
development programme is woven through school life. It teaches pupils how to keep themselves safe and well. 
They learn how to stay safe online and learn strategies to help their own mental health. The curriculum also 
helps pupils to understand important issues, such as diversity and equality.  
Pupils know how to stay healthy and what constitutes a healthy diet. They learn to show respect for difference 
and are taught to have an age-appropriate understanding of fundamental British values and the protected 
characteristics. This helps to prepare them for life in modern Britain. Pupils are helped to contribute positively to 
the school and the local community. For instance, they regularly support local charities, such as the nearby food 
bank. 
 

School 21 April 2025 
There is a carefully thought-out coaching programme for personal, social and health education. This helps pupils 
learn important life skills in an age-appropriate way. From a very early age, pupils learn how to stay safe and 
healthy. Pupils also explicitly learn oracy. They debate Socratic questions and philosophical problems. Discussion 
and inquiry are part of everyday school life. 
 

Carpenters Primary School April 2025 
Leaders have shaped the school’s culture and curriculum to reflect the rich mix of languages, heritage and 
experience that pupils bring with them. Pupils are thoughtful and inclusive. They talk confidently about fairness 
and difference. They show respect for each other’s views and backgrounds. Pupils are taught how to stay safe 
and be physically and mentally healthy. They understand the importance of respect and tolerance and are well 
prepared for life in modern Britain. 
 

Calverton Primary School June 2025 
Pupils attend a wide range of trips and regularly welcome external speakers to the school. Pupils are very well 
prepared for life in modern Britain. Pupils exemplify this learning, for example through the wide range of 
fundraising and local community events that they organise. 
 

Woodgrange Infants School April 2025 
The school teaches pupils to show mutual respect, including by exploring different faiths, beliefs, and abilities. 
Pupils know how to stay healthy and safe, including online. They debate different issues and ideas, take turns, 
and listen to each other 
 
Odessa Infant School April 2025 
The school’s provision for pupils’ wider development is exemplary. Pupils’ mental health is well supported. 
Visitors such as authors, religious leaders and theatrical performance groups add to their broader knowledge 
and skills. The school teaches pupils, in an age-appropriate manner, about how to establish healthy 
relationships. 
 

Essex Primary School February 2025 
Pupils are proud of the ways they contribute to the school. They can represent the pupil voice by being a school 
councillor, becoming a computing ambassador and leading assemblies about how to stay safe online. Pupils are 
given opportunities to debate different issues. Diversity and equality are celebrated, and pupils understand 
British values. 
 

Dersingham Primary December 2024 
The school provides an exceptional range of opportunities to develop pupils’ character. Pupils are given the 
opportunity to demonstrate leadership, for example by acting as ‘mental health champions’. There is a strong 
emphasis on caring for the well-being of each other. Year 4 pupils are taught first-aid techniques so that they can 
support their peers. The school has developed a ‘values curriculum’, which equips pupils with an understanding 
of equality and to challenge discrimination. 
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Secondary Schools 
 

Lister Community School November 2024 
Pupils and parents and carers feel listened to and engaged with the school. This helps them feel part of an 
inclusive, diverse community. Events, including sports day and cultural day, unite pupils. They help develop 
pupils’ understanding of key attributes, such as teamwork, respect, and tolerance. 
The curriculum for personal, social, health, relationships and economic education is well structured and ensures 
pupils are taught effectively. Pupils have a secure understanding of important topics, including age-appropriate 
relationship education and online safety. In assemblies, Year 8 and 9 pupils led the session on mental health 
awareness, presenting with confidence. The school has carefully set out many leadership opportunities, 
including student prefects, year group representatives and anti-bullying ambassadors. 
 

Rokeby School May 2025 
The focus on the personal development of pupils is a considerable strength of the school. The school’s approach 
to personal development supports pupils to become safe, healthy and well prepared for life in modern Britain. 
For example, the school has developed philosophical discussion sessions that are delivered by pupils based on a 
theme. This enables pupils to take genuine ownership of an important aspect of their education. 
 

Eastlea Community School May 2025 
Eastlea is a safe, kind, and welcoming school. Pupils recognise and appreciate that they are part of a diverse 
community. Equality, respect, and tolerance are at the heart of the school’s values. The school provides a 
comprehensive programme of personal development. This includes sessions on knife crime, vaping, and e-
safety. 
 

Harris Science Academy April 2025 
Pupils have a strong understanding of fundamental British values. They learn the skills and empathy to become 
successful citizens of the world. The school is resolute in its work to make sure that its pupils, including the most 
disadvantaged, benefit from this strong offer. 
 

Langdon Academy October 2024 
The school’s work to promote pupils’ personal development and welfare is excellent. Leaders place a high focus 
on pupils’ emotional well-being and, as a result, pupils demonstrate positive attitudes to their learning 
experiences. They value the wider opportunities that enrich the curriculum and are purposefully planned. For 
example, pupils have lessons to support their holistic development, and these include topics related to finance, 
mental health and revision strategies. Pupils are also taught how to keep themselves safe in both the virtual and 
real worlds. 
 
Harris Academy Chobham  May 2025 
The school’s ‘I CHEER’ values are clearly evident in daily routines. An ethos of inclusion and respect is deeply 
embedded across all year groups. The school supports pupils to understand a wide range of important topics, 
including mental health, financial literacy, misogyny and social media. This supports pupils to learn about living 
safe, healthy and successful lives.  

 
 
Section 3 Standards and quality of provision for collective worship (CW) 
 
3.1 Within Newham, advice is available to schools around CW through four forms: 

● Newham’s published advice on CW in schools https://www.newham.gov.uk/schools-education/school-
curriculum/6  

● Newham’s published advice on prayer rooms in schools https://www.newham.gov.uk/schools-
education/school-curriculum/6 

● the Newham SACRE consultant and 

https://www.newham.gov.uk/schools-education/school-curriculum/6
https://www.newham.gov.uk/schools-education/school-curriculum/6
https://www.newham.gov.uk/schools-education/school-curriculum/6
https://www.newham.gov.uk/schools-education/school-curriculum/6
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● an annual collective worship course run by RE Matters. 
 

3.2 The SACRE consultant to Newham SACRE has given advice to the local authority on a number of occasions in 
2024-25 around issues concerning collective worship on behalf of SACRE.  Some of these occasions have 
included assisting with parental objections to a part of collective worship practice within the borough.   
 

3.3 Compliance with the statutory requirement 
 

Collective worship (CW) has been reviewed and monitored in Newham through the collection of relevant data 
from schools, which has shown: 
 
Primary CW 
 

 Outstanding Good Needs Improvement 

 No. of schools 31 17 2 

 Percentage 62% 34% 4% 

 
Secondary CW 
 

 Outstanding Good Needs Improvement 

 No. of schools 4 3 1 

 Percentage 50% 38% 12% 

 
From this data it can be seen that 92% of schools judged, using our Newham criteria, that their acts of collective 
worship were good or outstanding. 

 
From the LA’s monitoring of schools, we know that 1 pupil has been withdrawn from collective worship from a 
total of 54,721 pupils. This means that 99.99 % of pupils are in daily acts of collective worship. 
 

3.3 Determinations: There were no requests for a determination from schools in 2024-25, and there were no 
renewals. 
 

3.4 Complaints about collective worship: there were no complaints received by the LA or Newham SACRE about 
collective worship in 2024-25. 

 
3.5 SACRE with the LA provided a collective worship course in 2025. It was attended by schools seeking further 

support to improve the quality of the CW provision - who had indicated on the SACRE monitoring form in 2023-
2024 that they would like some support. All delegates rated the training 6 out of 6 and one delegate commented 
on the day:  

 
“The whole session helped me clarify what Collective Worship is legally and how it can be embedded in schools. It 
was throughout very engaging, with lots of tools and resources that we can use in school.” 
 

3.6 SACRE advice on collective worship in Newham schools can be found here: 
https://www.newham.gov.uk/downloads/file/6971/2024-newham-guidance-on-collective-worship  
 
 

Section 4  SACRE links with other bodies 
 

https://www.newham.gov.uk/downloads/file/6971/2024-newham-guidance-on-collective-worship
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4.1 Nationally: Newham SACRE is a part of NASACRE and the LA consultant is a member of AREIAC, NATRE and the 
NASACRE executive (serving as vice-chair). One member of Newham SACRE serves as NASACRE treasurer. SACRE 
members attended the NASACRE conference in May 2025 in Newham and gained many of ideas to bring back to 
what we could do as a SACRE. SACRE members have also attended the NASACRE virtual webinar monthly 
training programme and found it useful training for all members. 
 
Locally: Newham Council – One of our members is involved wider in the Local Authority.  Ellen Kemp is a 
Member of Newham Councils Overview and Scrutiny Committee and the Education, Children and Young People 
Scrutiny Commission. 

  
Governors Forum – Ellen Kemp and Saquat Ali are both on this, and often represent SACRE at these meetings.  
Ellen is also the chair of Newham’s Governor Association. The SACRE consultant has provided training to 
governors on RE and CW via ‘education space’, the LA governors training body. 
 
Newham has set up annual neighbourhood and interfaith events around the borough, bringing the religious and 
non-religious community together.  Many SACRE members are part of these meetings and continue to support 
project work outside of these meetings, trying to build community cohesion. Our SACRE vice-chair, Cannon 
Councillor Ann Easter, was until June 2025 the lead member on Newham cabinet for interfaith.  
 
We have had Shah Muhmud (Newham’s Community Engagement coordinator), Claire Clinton (SACRE consultant) 
and Tuffayel Ahmed (Faith police officer) working with the LA to help support faith groups.  
 

  
Section 5  SACRE’s contribution to support schools through events and training 

 
Newham SACRE members have made contributions to initial teacher training by coming to sessions run by Claire 
Clinton, the SACRE consultant, to talk to trainee teachers about their religious practices and beliefs. This was 
done virtually and through face to face meetings. 
 
Many SACRE members have hosted school visits to their places of worship throughout the year or have visited 
schools to lead collective worship times as well as being a school religion and worldview visitor. 
 
Newham SACRE with RE Matters ran our annual Visit a Place of Worship Competition through Newham schools. 
There were hundreds of entries and the winning work (judged by SACRE members) can be viewed here - scroll to 
the bottom of the page) and you will find a PowerPoint presentation with the winning work for 2025. SACRE 
members awarded prizes and certificates to schools and pupils at the end of the summer term at an event at 
Elmhurst Primary School. 
 
Locally, Newham SACRE maintains a link with RE Matters (run by the SACRE consultant), which provides termly 
network meetings for all Newham schools on RE, as well as a number of continuing professional development 
days throughout the academic year. These include: ECT training for RE; RE ITT primary and secondary training 
through 4 local SCITTs; Junior and Infant RE conference days; SMSC advice; Visit a place of worship database and 
competition and staff meetings.  RE Matters runs Student RE Matters - a student interfaith group, between 
secondary schools, who meet half termly and representatives attend the adult SACRE group.  
 

 
 
 
 
 

https://rematters.co.uk/visit-a-place-of-worship-2021-2022
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Section 6 SACREs own arrangements 
 

SACRE has been quorate for all its meetings in the year September 2024-August 2025. 
 

Chart of SACRE attendance 2024-2025 – Mehrunnisa to update 
 

SACRE Role 20.09.23 6.3.24 19.6.24 23.10.24 

Aisha Sheikh Teacher rep Y Apologies Y Apologies  

Akhter Raouf 
Other faiths – Sunni 
Muslim rep 

Apologies  Y unwell 
Y 

Alexia Charalambous Teacher rep Y Y 
No 
attendance 

Apologies  

Asma Hussain 
Other faiths – Shia 
Muslim rep 

Y Apologies Apologies 
Y 

Azaan Akbar Teacher rep Y Y Y Y 

Brother Sam C of E rep 
No 
attendanc
e 

No 
attendanc
e 

No 
attendance 

No 
attendance 

Catriona Martin Officer – RE Matters Observer and report provider for Student RE Matters 

Charlene McLeod Teacher rep Y 
No 
attendanc
e 

Left SACRE 
Left SACRE 

Chetna Gandhi Teacher rep Apologies 
Family 
emergency 

Y 
Y 

Claire Clinton SACRE consultant Y Y Y Y 

Councillor Canon Ann Easter Vice-chair LA rep Y Y Apologies Apologies  

Councillor Joshua Garfield LA rep n/a n/a Y Apologies  

Councillor Jane Lofthouse  LA rep Y Y Apologies  Y  

Councillor Femi Falola  LA rep Y 
No 
attendanc
e  

No 
attendance  

No 
attendance  

Councillor Amar Virdee   LA rep Y Y Y Y 

Dr S Saxby 
Other faiths – Catholic 
rep 

Y 
No 
attendanc
e 

Y 
Apologies 

Edward Hoyle 
Chair and other faiths 
Humanist rep 

Y Y Y 
Y 

Elicia Lewis Teacher rep - University Y Apologies Y Y 

Ellen Kemp C of E rep Y Y Y Y 

Jo Mathias Teacher rep Apologies Apologies Y Apologies 

Kishor Varsani Other faiths – Hindu rep 
No 
attendanc
e 

Apologies Apologies 
Y 

Marie Hardie  Teacher rep Y Y Y Y 
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Puja Roudh Other faiths – Hindu rep 
No 
attendanc
e 

Y Y 
Apologises 

Pradeep Singh Other faiths – Sikh rep n/a n/a n/a Y 

Ruth Everett C of E rep Y Apologies Apologies Y 

Saquat Ali LA – governor  rep Y Y Y Y 

 
 
 

    
 

SACRE Role 20.09.23 6.3.24 19.6.24 23.10.24 

Sarah Heath Teacher rep 
No 
attendanc
e 

Apologies Apologies 
Y 

Sharmin Ali 
Other faiths – Sunni 
Muslim rep 

Y Apologies Y 
Left SACRE 

Shirley Fortune/ Mehrunnisa 
Hussain 

Clerk Y Y Y 
Y 

Taranum Afshan Teacher rep Y Y Apologises Y 

Venerable Makure Mangala 
Other faiths – Buddhist 
rep 

Y 
No 
attendanc
e 

Apologises 
Apologises 

Yael Callaghan Other faiths – Jewish rep Y Y Y  Apologies  

Zeeshan Farooqi Police interfaith rep Y Apologises Y Apologises 

 
 
      SACRE costs 
 

Professional and administrative support 
 
During the year 2024-25, three LA officers supported Newham SACRE professionally and administratively: 

o Claire Clinton as professional SACRE consultant; 
o Annable Bates as the Local Authority link office, and 
o Mehrunnisa Hussain/Shirley Fortune as clerk to SACRE. 

 
Finance: The sum of £63,268.60 was made available through the LA to support the work of SACRE during the 
year.  The sum covered the cost of employing an RE consultant, the cost of clerking SACRE, membership of 
NASACRE and attending conferences, refreshments, printing and postage for all SACRE meetings.  (These figures 
break down to: £2000 for the clerk to SACRE; £2000 LA management costs; printing £150; NASACRE 
membership £115; RE Advisor consultant £58,523.60; NASACRE conference £420 & webinar programme £60) 
(Claire to update) 
 



Appendix 1 Membership of Newham SACRE 2024-2025 – Mehrunnisa to update
Church of England panel   
Ruth Everett  
Rev. Christiana Asinugo – retired from SACRE 
Ms Ellen Kemp 
Brother Sam 
Cannon Councillor Ann Easter Vice chair 
 
LA panel 
Saquat Ali (LA Governor rep) 
Councillor Joshua Garfield   
 Councillor Jane Lofthouse  
Councillor Amar Virdee  
Councillor Femi Falola  
 
 
Other faiths panel 
Kishor Varsani (Hindu) 
Yael Callaghan (Jewish) 
Edward Hoyle (Humanist) Chair  
Ahktar Rouf (Sunni Muslim) 
Venerable Mangala (Buddhist) 
Asma Hussain (Shia Muslim) 
Puja Roudh (Sikh) 
Sharmin Ali (Sunni Muslim) Retired from SACRE in July 2024 
Dr Steve Saxby (Catholic) 
Pradeep Singh (Sikhi) 
 
Teacher panel 
Aisha Sheikh  
Chetna Gandhi 
Elicia Lewis - UEL RE Education lead 
Jo Mathias 
Marie Hardie 
Pat McFarlane – retired from SACRE 
Taranum Afshan 
Sarah Heath 
Alexia Charalambous  
Azaan Akbar 
Lucy Still 
 
Local Authority lead officers 
Claire Clinton 
Patrick Alexander 
Shah Muhmud 
Zeeshan Farooqi 
Mike Showsmith 
Clerk to SACRE: Mehrunnisa Hussain



Appendix 2 SACRE priorities for 2024-2025 
 
 

No Priority Date Process Outcomes Cost/resource 
implications 

1 Annual report 
produced 

 

Oct onwards 
2024 
Nov 2024 

 
 

December 2024 
 
January 2025 
January 2025 
Feb 2025 
 
 

 
 

March/April 
2025 
July 2025 

 

● RE Advisor to write Annual report from October 2024, ready for 
review with SACRE executive in December 2024 

● RE Advisor to liaise with LA data team to get 2024 GCSE, A Level 
exam analysis for RE Summer exams 2024 

● Send final Annual Report 2024 to DFE and NASACRE – December 
2024  

● Publish 2023-24 report to schools & on LA website 

● Write a summary document to be shared with governors and HTs 

● Review DFE schools survey data at February SACRE meeting 2025 
decide action points 

● RE Advisor to e-mail RE subject leaders the new 2025 monitoring 
forms, and ask for monitoring survey to be completed by July 2025 

● RE Advisor to collect returns from schools 
 

● Both the LA & SACRE will know 
that they are discharging their 
legal duty to produce an annual 
report by 31.12.24 

● LA & SACRE will have an 
overview provided on the 
implementation of the Agreed 
Syllabus in schools and school 
needs around RE and CW 

Total cost of this 
work to be met 
from Adviser’s 
commissioned 
time budget, paid 
by LA 

2 Membership 
and 
development 
of SACRE 

Sept 2024 

 
On-going 
Sept 2024 
Sept 2024 
June 2025 
 

● RE advisor and SACRE members to suggest new recruits: ongoing – 
especially new religious groups in the Borough  

● Ensure each panel is quorate 

● Advertise NASACRE CPD programme for SACRE members for 24-
25 

● Ensure NASACRE membership fees are paid by LA 

● Work with Mayoral office for new appointment of councillors 
 

● a good breath and diversity of 
faiths established on Newham 
SACRE 

● SACRE as far as is possible is 
representative of Newham 
population 

● SACRE is trained and capable 
to discharge their legal duties 
well 

● SACRE is linked in with 
national developments 

Cost implication 
met within 
advisors and clerks 
paid roles to 
SACRE 
 
NASACRE 
membership 
annual fee and 
webinar one off 
fee for monthly 
CPD £175 met by 
LA 

3 Supporting 
good RE in 
schools 

October 2024 
 
 
 

January 2025 
onwards 
February 2025 
 
 
 

 
 

● POW competition is launched with schools – posters/postcards sent 
out to schools. Handbook written and sent to schools. SACRE 
members decide dates for judging at Feb SACRE meeting 

● Members should visit at least one school to see RE lessons/ CW in 
progress or help with POW competition in 2024-25  

● Consider new ways in which SACRE can support excellent RE in 
Newham schools 
 

 
 

● Members develop a vision 
and ownership for how SACRE 
can support good RE in 
schools 

● Members visit local Newham 
schools get a better 
understanding of what good 
RE looks like 

Cost implication 
met within advisor 
paid role to SACRE 

Key:   Task completed 

 Task to do 

 Task started 
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No Priority Date Process Outcomes Cost/resource 
implications 

4 Links to best 
practice in RE 
and CW 

September 2024 
 
 
Sept 2024 
 
April 2025 

● Secure RE consultant to keep SACRE and LA up to date on legal 
issues: LA employed Claire Clinton to ensure this is done for 12 
months 

● LA to provide membership of NASACRE and its on-line monthly 
training webinars 

● Provide finances for consultant and SACRE member to attend 
National SACRE AGM 19th May 2025 at Stratford Town Hall 

 

● Fulfil legal requirement to 
have a SACRE running 
correctly 

● Reflect on best practice from 
other authorities and use in 
Newham  

Funding for 80 
days work by RE 
advisor, to be 
secured for 2024-
25 
 
NASACRE AGM 
costs £300 to the 
LA annually 
 

5 Securing 
funding for 
2025-2027 
Agreed 
Syllabus 
review 

Nov 2024 
 
 
 

● RE advisor, along with chair and vice-chair to meet with Director of 
Education and look at funding bid schedule for 2025. 
 

● Fulfil legal requirements to 
have an up to date AS 

● Reflect on best practice 
nationally as we develop our 
present AS 

● Ensure teachers voice is 
central to the process 

Funding secured 
from LA for this 
piece of work 

6 General RE at 
KS4 

September 24 
onwards 

● Deep and meaningful RE report from Ofsted states SACRE/schools 
should…”ensure that the curriculum for statutory non-examined RE 
at key stages 4 and 5 is ambitious and consistently implemented. 
They should make sure that the RE content is clearly identified and 
builds on what pupils have learned at key stage 3.”  SACRE to find 
out what pupils are receiving in terms of general RE. (We had 77% of 
year 11 in summer 23’ sitting a GCSE in RS – so what happens for the 
other 23%?) 

● Interestingly Oak Academy will publish general RE materials for KS4 
from Sept 25’ which could be useful to SACRE – RE Advisor to keep 
an eye on this and keep SACRE up to date 

● There is an opportunity for 
the LA, School Improvement 
Advisors and SACRE to work 
collectively to help focus this 
with schools as appropriate 
for this 23% of pupils. 

Funding secured in 
RE Advisor’s work 

7 Put on training 
opportunity 
for RE with all 
schools 

December 24 
 
January 24 

● RE Advisor to write a bid to gain funding for LA for a RE CPD day for 
all schools , specifically targeting schools not attending RE CPD. 

● Secured funding to put on a CPD for schools on Tour of places of 
worship on Wednesday 19th March 2025. RE advisor and her RE 
Matters team to organise with schools. 

● There is an opportunity for 
the LA, School Improvement 
Advisors and SACRE to work 
collectively to help schools 
understand more about 
interfaith relationships within 
the borough, as well as 
understanding of different 
religions and beliefs. 

Funding secures 
within LA to put on 
the event 

 
Newham SACRE December 2025
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Appendix 4: Newham pupil survey on Religious Education in schools - results 
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