Socially Responsible Investment Policy 2018/19
1. Introduction
The Investment and Accounts Committee (“the Committee”) is aware of its fiduciary
responsibility to obtain the best poss ible financial return on investments, within acceptable
levels of risk. This is the Committee’s principle concern when making investment decisions on
behalf of the Newham Pension Fund.
However, the Committee is committed to being a responsibl e investor and supports the view
that effective management of environmental, social and governance (ESG) issues is a
necessary part of achieving good financial performance and long term growth in the companies
in which it invests, and will lead to greater returns in the long term.
It is the Committee’s view that companies that fail to effectively manage good governance and
social and en vironmental risks can incur higher operating costs (e.g. t hrough lawsuits, fines,
impact on staff recruitment and retention etc.) a nd loss of consumer an d investor confidence,
negatively impacting on shareholder value. Conversely, good corporate governance and social
and environmental practice can help to enhance the reputation of companies, which in turn has
a favourable effect on financial performance and long term sustainability.
The Committee’s responsibility for reviewing policy on social, environmental and ethical
considerations, and on the exercise of voting rights is laid out in the Fund’s Investment Strategy
Statement (ISS). A s part of fulfilling this responsibility, the Fund has developed this Socially
Responsible Investment Policy (SRI) which outlines its approach to the management of ESG
issues within its investment portfolio.
2. Shareholder Rights and Voting Activities
The Fund wishes to promote co rporate social responsibility, good practice and i mproved
performance amongst all companies in which it in vests. At the very least, companies are
expected to comply with all applicable laws and regulations in home markets and to conform to
local best practice when operating overseas.
The Fund is committed to making full use of its shareholders rights. The Fund delegates the
exercise of these rights to its fund managers. Fund manage rs are exp ected to vote in an
appropriate and i nformed manner and report their voting actions back to the Commi ttee.
Where possible, the fund seeks to exercise voting rights attached to its non-UK equity holdings
by delegation through Power of Attorneys. The Fund receives a monthly report from its
Custodian on the v oting activities of fund mana gers, and this is circulated to all Commi ttee
members via a restricted SharePoint site.
In addition to voting, the Fund works in partnership with its custodian to return value back to the
Fund through class actions where shareholder value has been l ost through fraudulent or
irresponsible corporate behaviour.
3. Shareholder Engagement
The Fund also delegates ESG engagement with and monitoring of investee companies to fund
managers. Fund managers are expected to report back to the Committee on the activities they
undertake, and report any breaches by investee companies.
Fund managers are enc ouraged to have their own policies on the inclusion of E SG issues in
their investment decisions and management, and to report back to the Committee on how these
policies are implemented.
ESG issues will be included as a standing item at meetings with fund managers.
Fund Manager internal control rep orts are monitored, with breaches reported back to the
Committee.

4. Restrictions on Investments
As stated in the ISS, the Fund will consider excluding certain types of i nvestment from its
actively managed portfolios, following appropriate advice on the implications for performance
and diversification.
However, the Fund avoids placing excessive restrictions on its e xternal fund managers,
recognising that this could reduce the ac countability of those managers, impact financial
performance and l imit opportunities for impr oving company behaviour through active
shareholder engagement.
Fund managers are instructed not to invest segregated elements of their portfolio in companies
that generate over half of their income from tobacco products on investment prospects grounds.
5. Compliance with Codes and Principles
As part of its ISS, the Fund publishes details of its compliance with both the Myner’s principles
and the FRC Stewardship Code, both of which include principles on responsible ownership and
the monitoring of investee companies.
The Fund is supportive of the UN Principles of Responsible Investment (UNPRI), which seek to
provide a framework by which investors can incorporate ESG issues into their decision making
and ownership practices. Fund Managers are encouraged to be UNPRI signatories or are
required to explain areas of non-compliance.
6. Collaboration
The Fund recognises that its influence on individual companies can be enhanced through
collaboration with other institutional shareholders, and will collaborate on ES G and voting
issues where appropriate and possible.
The Fund is a member of the Local Authority Pension Fund Forum (LAPFF). LAPFF’s aim is to
maximise their influence as shareholders wh ile promoting corporate social responsibility and
high standards of governance among compan ies in which they invest. The LAPFF comprises
65 UK public funds which engage as a united front with investee companies on issues such as
climate change, child labour and breaches of best practice including the UK Code on Corporate
Governance. Executive remuneration i s an important governance issue for L APFF and is
focused on the subject of incorporating non-financial performance metrics into long term
reward.
The LAPFF provides ad hoc briefings on companies where contentious votes are due or there
are serious corporate governance failings or concerns. Where these relate to companies within
the Fund’s portfolio, these concerns are raised with the relevant fund manager and appropriate
action is taken. Where LAPFF issue a voting direction on a particular issue, fund managers will
be expected to comply with this or explain any deviance.
The Fund al so pursues engagement with companies through membership of the Insti tutional
Investors Group on Climate Change (IIGCC), one of the core objectives of which is to engage
in dialogue on environmental issues.
7. Feedback
Any feedback on this SRI Policy is welcomed. If you have any comments or wish to discuss any
issues then please contact
Conrad Hall, Corporate Director of Resources
Newham Dockside, 1000 Dockside Road, London, E16 2QU
Email : conrad.hall@newham.gov.uk

