Job Description
	Job Title:

House Project Facilitator
	Service Area: Children in Care and Care Leavers

	Directorate:

Children & Young People’s Services 
	Post Number:

10028271
	Evaluation Number: 
7585

	Grade:
P01
	Date last updated:

April 2025



Job Purpose

· To provide direct support to care leavers and young people in care who have been referred to the House Project, ensuring that they have the maximum possible ownership of the project, maintain their membership and achieve good outcomes. 

· The post holder will have to work tenaciously, flexibly and in an entirely solution focused and empowering way. 
Job Context 
· The post holder reports to the House Project Lead
· The post holder is responsible for supporting the House Project in Newham. 
· The post holder will be required to work some evenings, weekends and occasional public holidays in order to meet service requirements.

Key Duties / Responsibilities

The facilitator will:

· Take day to day responsibility for updating assessments and plans
· Provide individual and group support to young people.
· Work flexibly, including evenings and weekends.
· Work with young people individually and as a group to enable them to take ownership of the following key areas:
· Their Local House Project – including the rules of engagement, terms of reference, policies and procedures

· Their education, training and employment pathway 

· Their own risk assessments and safety plans.

· Their ability to work as part of a team.
· Managing their own finances
· Managing the selection, refurbishment and maintenance of their homes
· Managing a home
· Support young people to work with the local steering group to present policies, plans and reports to a high standard and with positive outcomes.

· Work in close collaboration with social care, education, health, housing and other agencies to ensure that young people’s views are at the heart of all decision making.
· Make referrals as needed or required in terms of safeguarding or limits of professional expertise, acting at all times in accordance with local safeguarding procedures.
· Use the House Project Practice Framework  in a way that is anti-discriminatory and that actively promotes equal opportunities.

· Work closely with social care as required on any aspects of care planning or other statutory work.
· Arrange and chair, or support the chair, of meetings associated with the project.
· Support the review Personal Education Plans (PEP), Educational Pathway Plans, (EPP) Pathway Plans, Careers Assessment or other meeting for young people where necessary.
· Have the ability to support, challenge and actively involve young people, families or professionals appropriately and successfully.
· Keep up to date and accurate records as required. 
· Engage and work with the National House Project, including attendance at Community of Practice meetings, consultations, training and conferences.
· Engage and work with the psychologist supporting the project by attending formulation meetings and monthly consultations.

Person Specification

	Job Title:

House Project Facilitator
	Service Area: 

Leaving Care

	Directorate:

Children & Young People’s Services 
	Post Number:


	

	Grade:


	Date last updated:

 April 2025

	IMPORTANT INFORMATION FOR APPLICANTS

The criteria listed in this Person Specification are all essential to the job. Where the Method of Assessment is stated to be the Application Form, your application needs to demonstrate clearly and concisely how you meet each of the criteria, even if other methods of assessment are also shown. If you do not address these criteria fully, or if we do not consider that you meet them, you will not be shortlisted. Please give specific examples wherever possible.



Minimum Essential Requirements - Evidenced by: a: application form b: test c: interview
      a            b             c
	Demonstrate previous successful experience of working with young people, who have faced  difficult circumstances, some of whose behaviour may be  challenging or chaotic, and supporting them to build confidence and achieve good outcomes under pressure.
	
	
	

	Have an understanding of the social, emotional, safeguarding and practical challenges facing young people in care and care leavers and understanding of how these may be overcome. 
	
	
	

	An understanding of (or working towards) child development, the impact of trauma and experience of working with vulnerable young people to an agreed practice framework.
	
	
	

	Clear understanding of safeguarding and ability to assess situations for and with young people, managing and referring on appropriately.
	
	
	

	Ability to take day to day responsibility for assessments, plans and individual support for young people in the House Project as agreed with the care professional network.
	
	
	

	Ability to form positive relationships with young people that facilitate positive personal development.
	
	
	

	Ability to regulate high levels of emotion and tolerate the anxiety of others.
	
	
	

	Ability and motivation to involve young people in decision making at every level.
	
	
	

	Absolute personal commitment to the aims of the House Project, willingness to be accountable for outcomes for young people and a‘can do’ approach necessary to achieve them. 
	
	
	

	Ability and tenacity necessary to work with experts and young people to enable young people to assimilate manage and further develop complex plans.
	
	
	

	Highly developed interpersonal skills and the ability to develop good working relationships with a variety of agencies to include colleagues in school, training providers, Youth Service, Social Care, Health, Careers and Youth Offending Service.
	
	
	

	Highly developed communication and influencing skills in a variety of contexts with young people, i.e. one-to-one, group discussions and formal meetings through which consensus, decisions, team commitment and good outcomes are achieved.
	
	
	

	Ability to work  effectively on own initiative, manage time, achieve challenging outcomes to tight deadlines.
	
	
	

	Willingness to learn and use new technology to improve working practices. 
	
	
	

	Satisfactory check through the Disclosure and Barring Service. 


 
	
	
	


Equality and Diversity


We are committed to and champion equality and diversity in all aspects of employment with the London Borough of Newham. All employees are expected to understand and promote our Equality and Diversity Policy in the course of their work.





Protecting our Staff and Services


Adherence to Health and Safety requirements and proper risk management is required from all employees in so far as is relevant to their role. All employees are expected to understand and promote good Health and Safety practices and manage risks appropriately.





Corporate parent


Every member of staff working for Newham Council should understand and fulfil our corporate parenting responsibilities for our looked after children that we have under the 


Children and Social Work Act 2017
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